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Work in a community coaching role  


This unit planner has been designed by SAVILE training to provide guidance for teachers and educators on the sequence of “SISSSCO002” – “Work in a community coaching role” as part of the Certificate II in Sports Coaching. 

The unit planner is only a guide, which is designed to provide a suitable starting point for all teachers and schools to allow further scaffold and to be able to personalise to suit the individual learners in your cohort and class. This unit planner is broken down into what you should aim to get through with your students on a weekly basis and includes the theory component and an example of what you could complete as a practical activity with your class. 

. 

For this unit of competency, you have the following resources provided to you by SAVILE to scaffold your lessons and extend your students:

	· Hard copy student workbook
· Hard copy teacher workbook
· Online access to student workbook
· Online access to teacher workbook
· Editable Power point presentation

	· Lesson planner











RTO REQUIREMENTS *

· RTO Assessment task 1 *



	
Lesson Content
	
Key Teaching Points
	
Additional extension


	Block
1
	
Students read pages 1–25 

· Students complete Inquiry Task 5A – Choose a specific type of sport (p.8)
· Students complete Inquiry Task 5B – Governance of your chosen sport (p.12)
· Complete Quick Learning engagement (p.15)
· Students complete Inquiry Task 5C – Member protection policy (p.16)
· Students complete Inquiry Task 5D – Safeguarding children and young people policy (p.17)
· Students complete Inquiry Task 5E – Improper use of drugs and medicine policy (p.18)
· Complete Quick Learning engagement (p.19)
· Students complete Inquiry Task 5F – Social Media policy (p.18)
· Complete Quick Learning engagement (p.24)
· Complete Reflection Bank – Set A (p.25)

	Covering the following:

· Structure of Australian sport

· Governance and integrity in sport

· Role of NSOs and governing bodies

· Policies and procedures in community sport

· Importance of ethical conduct

	Completion of:

· Creating key terminology sheet
· Compare governance structures across two sports.
· Summarise why integrity policies are important at community level.


	
	Practical session/s

· Students rotate through policy stations, with each station focused on a different policy (e.g. Member Protection, Safeguarding Children, Code of Conduct). At each station, students read a short scenario and physically match it to the correct policy and required coach response.
· In small groups, students build a governance map using cards or posters, placing national, state and local organisations in the correct order and explaining how each influences community coaching.
· Students participate in a scenario sorting activity, where they decide whether an issue should be handled by the coach, reported internally, or referred to an external body, and physically place the scenario under the correct heading.
· As a class, students complete a walk-and-talk reflection, moving between posted questions around the room and recording short responses about duty of care, policy use, and ethical coaching behaviour.
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Block
2


	
Students read pages 26-49

· The focus of this block is professional behaviour, communication, reporting processes and reflection in community coaching.
· Students complete Inquiry Task 5G (p.31), analysing coach responsibilities and expected standards of behaviour.
· Students complete Inquiry Task 5H (p.37), focusing on identifying and responding to workplace issues in a coaching environment.
· Students complete Reflection Bank – Set B (p.40), reflecting on appropriate professional responses and communication strategies.
· Students complete Inquiry Task 5I (p.44) and Inquiry Task 5J (p.45), applying reporting pathways and decision-making processes.
· Students complete all Quick Learning Engagements contained within pages 25–49, as labelled in the student workbook.

	Covering the following:

· Role as a community coach and legal responsibilities
· Safeguarding children and young people
· Codes of conduct
· Professional behaviour and workplace problems 
· Communication with others 


	Completion of:

· Create a personal coaching code of conduct.
· Develop a checklist for daily duty-of-care responsibilities.

	
	Practical session/s

· Students rotate through workplace scenario stations, each presenting a different professional issue (e.g. boundary concerns, communication breakdown, safeguarding issue, inappropriate behaviour). At each station, students decide the appropriate response, the correct reporting pathway, and which policy or code of conduct applies.
· In pairs, students complete a reporting pathway activity, where they organise steps in the correct order for handling a workplace or coaching concern, including who to report to and what information should be documented.
· Students participate in a communication role-play, practising calm, professional language when addressing issues with athletes, parents or colleagues.
· Students complete a guided reflection activity, identifying which responses demonstrated professionalism and how communication choices can escalate or de-escalate situations.
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Block
3


	
Students read pages. 50–73 

· The focus of this block is communication skills, managing relationships, professional boundaries, reflection and continuous improvement in community coaching.
· Students complete Inquiry Task 5K (p. 60), focusing on effective communication strategies in coaching environments.
· Students complete Reflection Bank – Set C (p. 65), reflecting on their own communication style and areas for improvement.
· Students complete Inquiry Task 5L (p. 68), applying communication and relationship-management strategies to coaching scenarios.
· Students complete Reflection Bank – Set D (p. 72), reviewing learning and identifying strategies to improve professional practice.
· Students complete all Quick Learning Engagements contained within pp. 50–73, as labelled in the student workbook.
· Work through the chapter road map (p.73) with students, guiding discussion and checking understanding by ensuring students can confidently and correctly respond to each question.

	Covering the following:

· Communication skills
· Managing relationships
· Professional boundaries
· Reflection and continuous improvement
· Community coaching responsibilities
	Completion of:

· Write a short reflection on coaching communication.
· Peer feedback on role-play performance.


	
	Practical session/s

· Students rotate through communication movement stations, each requiring a physical action paired with a communication task (e.g. giving instructions while setting up equipment, providing feedback during a drill, managing group movement safely).
· In pairs, students complete walking role-plays, moving around the space while practising challenging coaching conversations (e.g. athlete disengagement, parent concerns, team conflict), maintaining professional boundaries and appropriate body language.
· Students participate in a coach-on-the-run activity, where one student leads a short movement-based task (warm-up, drill or game) while practising clear verbal cues, tone and non-verbal communication.
· Students complete a stand-and-reflect circuit, moving between reflection prompts posted around the room and recording short responses about communication strengths, challenges and improvements.


	
	



Completion of Assessment Task 1 should be completed after revision and preparation has been completed
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